Euraxess Portal-Update: HRS4R Section
und HR Award e-Tool

463 organisations have received the HR Visit the Policy Library:
Excellence in Research award.

m Brochures
Download brochures about the HRS4R in multiple languages

Brochures
WILLING TO APPLY FOR THE HR AWARD?

m Documents

ARE YOU IN THE IMPLEMENTATION! AWARD REMEWAL PHASE? Find additional documentation and templates on the HR Strategy
Process.

Strengthened HRS4R process

https://euraxess.ec.europa.eu/jobs/hrs4r e
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HR-Award: Blick ins e-Tool

m IMPLEMENTATION PHASE AWARD RENEWAL PHASE

m Endorsement of the C&C 8 8 8 8 8
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m Application for the HR Award:
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HRS4R- from PROGRESS to QUALITY

m Institution 8 European Commission



Initial Phase

HRS4R E-Tool: Prozess-Schritte !

i Gep Analysis, OTHR

ﬁ Commitment Letter = & Acton Pl |
Confirmation of 9 Inttial Aszezsment
Endorsement Letter EXCELLENCE N RESEARCH

“UOXESS

RESEARCHERS IN MOTION



Implementation Phase

HRS4R E-Tool: Prozess-Schritte !

'H"i' Internal Review for
Interim Azsesament

—

9 Interim Aszessment

it EACELLENCE [N RESEARC

CAnCLLEME (1Y REJCARLH
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Renewal Phase

HRS4R E-Tool: Prozess-Schritte !

F .
1 Internal Review for
Renewal

Azzezament

|}

Renewal
Azzezsment
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— Endorsing

Code (1)

HR Award for EURAXESS GR BHO

Case Number: Pending

© nirLevEnTaTON PHASE

€ nmas pase

Charter &

hir HRS4R Procedure &

© renevial Prase

Current Task: C&C Endorsement: Commitment Letter

sl

i Gap Analysis, OTMR

E Commitment Letter " & Action Plan

Confirmation of Inttial Azzessment

Endorsement Letter

i C&C Endorsement: Commitment Letter
Date updsted: Tue, 200112018 - 09:34 by Joe DOE

Endorsement Letter: endorsement-letter. pdf [ (75.32 KB)

=

Contact Person

Giannis loannou HR

,Charter & Code
Endorsement Letter”
als pdf
submitten

hr

NEED HELP?

8
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— Endorsing Charter &

Code (2)

I a0 201sELIS R0

EUROPEAN COMMISEION
DIEECTORATE-CENERAL FOR RESEARCH & DNNOVATION
L Diisectorzte B — Opan Inecnasice and Opan Scisncs
e E.7 - Acadenmic Research & Imovation
Acting Head of Uit

Eroseels, 20011172018
Casz Mo: 2018EL165913

br@enranee org ceoPeuanniorg

Subject: Endorsement of the 'Chaorter and Cede' prindples and 3 to the i dem of
ths HRZIR

Dimar MrMa Giznmia Pappan,
Di=ar Mr/Ma Drizeitris Ioanmoun

We hereby adkmewledze your institotion's endorsement of the 40 principles of the “Europsan Charter for
Researchersand the Cade of Conduct for the Recruitment of Researchers™.

Demg University will be liored on the BURANESS postal under “Charter and Code Endregewmensy’
bittps:! earaxese.ac.muropa an' jobe chartar.

Your imstitotion's case nmmber on EURARESE reparding the HRS4R is the following: 2018EL 165913, This
mmmaber shonld be gmoted in 20l the fomre correspondence with the Eoropean Commdosion regarding the
HEZ4R project

We Lindly remind you that youar institotion committed to complete the firet step of the HR54R within the next 12
maonthe. Plaage commlt the expart repost “Shaping the fomes of the Fomae Besoueces Strategy for Repsarcherp —
HR54R' for further information. By implemsnfing the ‘Charter and Code’ prieciples, vour institetion will be
joining 3 copumaedty B{Eurupeﬂnnmlumzl,mhmtm)mdﬁmdun m:}nﬂmgammbuu{ml
ingtitutions, which are comeitted to comtirmonsly ieprove their HR practices. Implemesnting theps principles is
imrpoctant in pedes to angure the availability of motivared, bighly qualifisd and olilled bnwen reoparces in rsgearch
amd impgvation. Yous institation’s declasation of commitment 2ill send & clear signal to sesearchers that youw are
determined to male reamacch carsecs in Fosope moes atteactive and msainable.

From now on, Four institation has 12 months to prepare the application decomentation. Flease consalt the
guidalines on the EURAKESS webeite 2t hetpe: | snramags ez surops. e jobe bhrods for next steps.

Should you mesd further information, plesse do ot bestste to comtact oor functionsl mailbex RTD-
CHARTER @ec susopasn

I wish you every maccess in implementing the principles of the 'Charter and Code’ in yowr inatitntion.
Eest regmrda,

Philippe MARTIN
[Signed]

Notification of
Commitment:
Europ. Kommission
erkennt
Endorsement Letter an
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— GAP Design, OTM-R,

Action Plan

J0BS & INFORMATION EURAXESS MY
= = PARTNERING e o

FUNDING

& Dashboard

& User Profile

4 HRS4R

* Favorites

* Saved searches
;’ Account settings
‘ Motifications

€ Need Help?

A | ogout

& AS AMNCE WORLDWIDE EURAXESS

HRS4R

Joe DOE (hrsdri@euraxess.org)

W HRS4R Organisation

HR Award for Demo University

Case Number: 2018EL165913 hr HRS4R Procedure &
€ nmaL PHasE ® renewal PHAsE
Current Task: Gap Analysis, OTMR & Action Plan: Design Deadline: 20M1/2019

) "'""ul Gap Analysis, OTMR
Commitment Letter & Action Plan

B

® ® AT g

8 Confirmation of Initial A=sessment
Endorsement Letter



— Process,

GAP Design

Dats andorsemant charter and cods: 2012013

Process

Tre HRS4R Process Must engage all Management depanments directly or Indirectly responsiole Tor fesearcners’ HR-issues. Thess will folcally Inchude e Vice-Rector
for Regearch, he Head of Personnel, and ofer adminlstrative st memiers. In 20dRion, e HRE4R strategy must consull B stakenokders and Ivohe 2 representzihe
COMMUNTY Of FEEEaNCNErs ranging om R1 % R4, 35 well 33 3p00it 3 COMMImEs OWErsesing Me Process and 2 Working SToup Nespansinie for IMplemanting M process

Plezse provice e name, he pesiion and he management line! depariment of e parsons who are dinectly or indirectly engaged In he HRE4R process In our

organksation

IRame ‘Commitiss Management line/ Depa

‘Working @

HNobe: Use "Add snomer row” bulon 10 204 a new mEnsgement depaniment

“four organisation must consul Bs stakeholders and Invoke 3 representaive commnly of ressarchers ranging from 4, 25 well 25 2pooint 2 Commimes owersesing

e process and 3 Working Group responsible for fe Implementation of hie HRS4R process.

Provide Irfarmation on how e TesEanchers groups were Ivoked In he GAP-analsks

Nobe: Lise "AS] anomer fow'” Bmon 10 30 3 new stkentilders group

Plezse descrine how the CommiRes ouersealng e procass was appainied and how IR womnked [mestings, declskons, o)

HEEERBEIEES

&
L= = s 19| mom ][ o |E|

Paragraghs. 3. Wands @ 4

Plezse desorine how Bhe Working Gnoup dolng the Gap Analysls was Sppoined:

HIEEER B

=]

5 u”s;.n

GAP Analysis (Charter and Code Checklist)

‘Ca6a number: 201381165913
Name Organisation undsr revisw: Demo Unkershy
‘Organisation’s contact detalis: demo strest, ATHENS

Dats sndorssment chartsr and cods: 2012018

NEED HELP?

GAP Analysis overview

The Charter and Code provides e basis for e Gap analysis. In onder 1o akd conesion, he 40 aricies havwe been renumbered under he Bllowing headings. Please provice
e oucome O"JDJI or-;a1lsa’.b1s GAP a'\ar;sls Delow. "J'DJ[ 0[-;&'\!5-&’»'\-}1"2'\’.[;% not ‘JII,' mest e crieria, please list whether national or ol-;a'\lsa’.b'\al

E; ksiation may be ||1|I‘.|'}; e Chanters Implementation, INRisthes Tat '\aealleacr_,' Dbeen taken 10 Improve e SRUSToN or New Proposals hat coulkd IEM'TE-}JHET.
SRuItion. In orger o 'EIJ?EOI-;&'\IS&’.IT\S recrulment siralegy. a SpEcnc sel-3ssessment checklist is proviced for Open, Transganent and Merk-Sased Recrulment

European Charter for Researchers and Code of Conduct for the Recruitment of Researchers :
GAP analysis overview

m Status:to

. does ki A e falloving prinigl

m impismantation [+ - 4+ —}:
@ ++ fully ioplemented
© +- almost bt not folly implemented
@ -f+ partially fmplemented
© -~ inmafficiendy fmplemented

B GAP:E caze of -, -/+, oz +/-, pleaze INdk:ts the sctust “pap” between the principle and the coment practice in pour organisation.

B Implsmentation impediments : ¥ zelevant, please st smmal/regional legislation ox inational lati 1y i ding
implementation.
m Initiatives proposas : Exel pleace list that have already been taken to improve the situation endlior new

DAF { implementation impediments Initisttves underiskeninew proposals

1. Famaarch fasgom

2. [Emikal princigles

3. Protessional resporsioiiny

4. Professionsl axnude

O
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— GAP Design

B GAP :Incase of --, -/+, or +/-, please indicate the actual “gap” between the principle and the current practice in your organisation.

B Implementation impediments : If relevant, please list any national/regional legislation or organisational regulation currently impeding
implementation.

B Initiatives undertaken/new proposals : If relevant, please list any initiatives that have already been taken to improve the situation and/or new
proposals that could remedy the current situation.

Status i P ! Implementation impediments Initiatives undertaken/new proposals

1. Research freedom ++ fully implemented

2. Ethical principles +/- almaost but not fully implemented

3. Professional rezponsibility ~f+ partially implemented

— ingufficiently implemented

4. Professional attitude
B

5. Contractual and legal obligations Select an option -
6. Accountability Select an option =
7. Good practice in research Select an option -
8. Dissemination, exploitation of results Select an option -

9. Public engagement Select an option -

10. Non discrimination Select an option -




Suggested indicators (or form of
Open Transparent Meritbased Answer: measurement)

OTH-R system

Hawve we published a version of our OTM-R pelicy online (in the

natienal language and in English}? Select an option *  web link
Do we have an internal guide setting out clear OTH-R « % «

procedures and practices for all types of positions? Select an option i
Iz everyone involeed in the process sufficienthy trained in the

area of OTM-R? * ® ® Select an option -
Do we make (sufficient) use of e-recruitment tools? x x Select an option -
Do we have a quality control system for OTM-R in place? x x x Select an option -
Does our current OTM-R pelicy encourage external candidates

to apphy'? ® ® & Select an option -
Iz our current OTM-R policy in line with policies to attract « % X

researchers from abroad? Select an option -
Iz our current OTH-R policy in line with policies to attract « % «

underrepresented groups? Select an option -
Iz our current OTM-R policy in line with policies to provide « % X

attractive working conditions for researchers? Select an option -
Do we have means to moniter whether the most suitable

researchers apply? Select an option 7

Advertising and application phase

Do we have clear guidelines or templates (e.g., EURAXESS)

for advertizing positionzs? Select an option -
Do we include in the job advertisement references/links to all « %
the elements foreseen in the relevant section of the toolkit? Select an option -
Do we make full use of EURAXESS to ensure our research « %
vacancies reach a wider audience? Select an option -

RESEARCHERS IN MOTION



— Action Plan

ORGANISATIONAL PROFILE (a very brief description of your organisation, max. 100 words)

| EBHE «~|[y]|esm@m= o) osouwe=]

|B I & I,(Hq': = ””Stylss ‘||N:}rma| '||Z|

test only|

div p Faragraphs: 1, Words: 2 4

2. Strengths and weaknesses of the current practice

Please provide an overview of the organisation in terms of the current strengths and weaknesses of the current practice under the four thematic
headings of the Charter and Code at your organization.

Note:Click on the name of each of the four thematic headings of the Charter and Code to open the editor and provide your answer.

Ethical and professional aspects*
Recruitment and selection*
Working conditions®

Training and development*

= V “UOXESS
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— Internal Review,
for Interim Assessment (1)

JOBS & INFORMATION EURAXESS MY
ARTHNERING
@ FuNDnG ~ TNERNG . i SEISTANCE  WORLDWIDE — EURAXESS

HRS4R

Joe DOE (hrsdri@euraxess.org)

I HRS4R Organization

&% Dashboard

& User Profile HR Award for Demo Euraxess

? HRSAR Case Number: 2018EL165914 hl’ HRSAR Procedure &
W Favorites €@ niPLEMENTETION PHASE © rervEvas prazE

* Saved searches Current Task: Internal Review for Interim Assessment: Design Deadline: 20011/2020

,G Account settings

‘ Maotifications

Jili Internal Review for

9 Need Help? T Interim Assessment

hr



— Internal Review,

for Interim Assessment (2)

i Internal Review for Interim Assessment: Design

Date: Tue, 20011/2018 - 09:57

Reguest Extensicn = Deadline: 2011172020

B Interim Assessment

Internal Review Pending

OTM-B Checklist Pending

Document Status Explanation €

Comments

B I = 1z = B scurce 22

V|

A Tiikhriccinn 1o Rnccibla Aanlbie ssrkhiarn thiao Intarmnial Roavnasse 1o Anlve filllad im and o auod



— Internal Review,

for Interim Assessment (3)

3. Actions

Pleage consult the list of all actions you have submitted as part of your HR strategy. Please add to the overview the current status of these actions as well as the status of the indicators. If any actions have been altered or
omitted, please provide a commentary for each action. You can alzo add new objectives.

Note: Choose one or moere of the principles automatically retrieved from the GAP Analysis with their implementation ratings.

Proposed ACTIONS

Timing (at least by

year's
GAP Principle(s) quarter/semester) Responsible Unit  Indicator(s) / Target{s)

Current 5tatus Remarks

NEW -

Add another row +

2UOXESS

RESEARCHERS IN MOTION



— Internal Review,

for Interim Assessment (4)

4. Implementation

General overview of the implementation process: (max. 1000 words)

| E @ [E ||E||""c FH; B = ﬂllg”ﬁswr-:el

B I & L

= e 3 H||S'-;las '|| T '||E|

Make zure you alzo cover all the aspects highlighted in the checklist, which you will need to describe in detail:

Note:Click on each guestion of the checklist to open the editor.

How have you prepared the internal review?

How have you involved the research community, your main stakeholders, in the implementation process™

Do you have an implementation committee and/or steering group regularly overseeing progress™

Paragraphs: 0, Words: 0

Is there any alignment of crganisational policies with the HRS4R? For example, is the HRS4R recognized in the organisation’s research strategy, ©

overarching HR. policy

How has your crganisation ensured that the proposed actions would be also implemented 7

L L L e L

W

e _. 55
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— Internal Review

S & N IMATION URAKXESS
ﬂ JOBS & BARTNERING INFORMATION EURAXE W Q @

FUNDING

@® Dashboard

=& User Profile

4P HRS4R

* Favorites

* Saved searches
f Account settings
‘ Motifications

€ Need Help?

A | nent

& ASSISTANCE WORLDWIDE EURAXESS

HRS4R

Joe DOE (hrsdr@euraxess.org)

I HRS4R Organisation

HR Award for Warsaw School of Economics
Case Number: 2018PL165915

il o

un Internal Review for
Renewal
Aszessment

hir HRS4R Procedure &

hr



— Internal Review (2)

il Internal Review for Renewal Assessment: Design
Date: Tue, 2012018 - 10013

Request Extension €@ = Deadline: 201172021

B Renewal Assessment

Internal Review Pending

Document Status Explanation €@

B I 12 ;= = B Source 2%

|

@ Submission is possible only when the Internal Review is duly filled in and saved.
Current case is for demo purposes and cannot be submitted.

SUBMIT ?U (OX@SS
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Fragen & Feedback

RTD-CHARTER@ec.europa.eu

research career eu@ffg.at, info@oead.at

8
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