ERA &
EURAXESS Update

I —

EURAXESS Austria Erfahrungsaustausch 6. Marz 2019
Kerstin Schmidt, BMBWF

Maria Unger, OeAD 8
Lil Reif, FFG “UXESS

RESEARCHERS IN MOTION



(European Research Area) ERA

Initiative der Europaischen Kommission
Ziel: Schaffung eines Europaischen Forschungsraumes
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European
Research Area
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(European Research Area) ERA

Sechs prioritare Handlungsfelder
Prioritat 1: effektivere nationale Forschungssysteme
Prioritat 2: (a) optimale transnationale Zusammenarbeit und Wettbewerb

(b) einschliel3lich optimaler transnationaler Zusammenarbeit und
Wettbewerbs- und Forschungsinfrastrukturen

Prioritat 3: offener Arbeitsmarkt fur Forscher/innen

Prioritat 4: Geschlechtergerechtigkeit und Gender Mainstreaming in der
Forschung

Prioritat 5: optimale Verbreitung, Zugang zu und Transfer von
wissenschatftlichen Erkenntnissen einschlief3lich
Wissensverbreitung und Open Access

Prioritat 6: internationale Zusammenarbeit
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ERA Roadmap - Prioritat 3

Ziele:

Offener und auf Exzellenz basierender
Europaischer Forschungsraum

Ohne Hindernisse uber Grenzen, Sektoren und
Disziplinen

Nutzung der vorhandenen Talente zur
Erweiterung des Wissens und Unterstltzung der
Innovation in Europa

Forschung ist eine attraktive Karriereoption
Uberall in Europa
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ERA Roadmap - Prioritat 3

Schwerpunkte:

« Offene, transparente und leistungsbezogene
Rekrutierung

« Charta & Code / Humanressourcenstrategie fur
Forscher/innen

 Willkommenskultur fur Forscher/innen

« Karrierekonzepte fur den wissenschaftlichen
Nachwuchs

* |ntersektorale Mobilitat im Kontext der
Doktoratsausbildung

—ICIESS 8
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Was ist EURAXESS eigentlich?

 Initiative zur FOrderung von Karrieren in der Forschung
und zur Erleichterung der Mobilitdt von Forscher/innen

 Informationen und Services flr Forscher/innen in
Europa und jene, die in Europa forschen mdchten

« Beantwortet Mobilitats- und Karrierefragen von
Forscher/innen und ihren Arbeitgeber/innen

—ICIESS 8
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Standing Working Group HRM European A ICDESS

Austrian Ministry of Education, Science RESEARCHERS IN MOTION

and Research (BMBWF) Commission E U RAX ESS
Austria

National Coordinator
Austrian Ministry of Education, Science
and Research (BMBWF)

regular

meetings

Contact Points

Bridgehead Organisation

+ Service Centre
Austrian Agency for International
Cooperation in Education and

Research (OeAD-GmbH)

Bridgehead Organisation

+ Service Centre
Austrian Research Promotion
Agency (FFG) — Division of
European & International Programs

Universities

Univ. of applied sciences
(Fachhochschulen)

Research organisations

Regional consultancy
and information offices




EURAXESS Austria Guides

Updates 2019 zu ,Researcher’'s Guide to Austria® und , Taxation
Guide” in Kurze online

2UAXESS

Researcher’s Guide to AUSTRIA

Welcome to Austria! 3U(OX€SS

Willkommen in Osterreich! RESEARCHERS IN MOTION
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Was bietet die EURAXESS-Mitgliedschaft?

Wiedererkennungswert durch das EURAXESS-Logo
Kontakt zu anderen Institutionen in Europa

Veranstaltungen und Trainings (Jahreskonferenz 21.-23.
Mai in Prag)

Forum zum Informationsaustausch

Zugang zum Extranet

— Bewerbung von Veranstaltungen und Initiativen

— Informations-, Promotions- und Trainingsmaterialien
EURAXESS Austria Newsletter

Projektmitarbeit (aktuell TOP 1V)

—ICIESS 8
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https://www.euraxess.at/austria/austria-network/euraxess-austria-newsletter
https://www.euraxess.at/austria/austria-network/euraxess-austria-newsletter
https://www.euraxess.at/austria/austria-network/euraxess-austria-newsletter

Report: An Analysis of Dual Career and Integration
Services

To download this report use the following
links:

WWW.euraxess.at
(Austria Network >Downloads)

AN ANALYSIS OF
DUAL CAREER
AND INTEGRATION

SERVICES SOYESS 8
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https://www.euraxess.at/austria/austria-network/downloads

Report: An Analysis of Dual Career and Integration
Services

Representatives from European institutions
and universities from six countries: Austria,
Germany, Denmark, Netherlands,
Norway and Switzerland

The goal of this report is:

— to analyse and map the |andscape The Austrian DCSI Expert Group members

© OeAD | Werner Fulterer

of DCIS in the six countries

— as well as exchange knowledge of
best practice examples in order to
develop and improve the services
based on the needs of each
institution.

The final outcome of the report presents
the expert group’s findings, as well as
recommendations bearing in mind the
national and local context.




EURAXESS Meeting Point VIENNA

EURAXESS Meeting Point
7 l VIENNA l :

The networking platform for (international)
researchers and PhD students in Vienna

—UCUXESS 8
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EURAXESS Meeting Point VIENNA

Are you a researcher and new to Vienna? JGK':SS 9

tEEARCHERS I oM

EURAXESS Austria supports networking between local and
international PhD students, postdocs and researchers -

including their partners and families!

The platform EURAXESS Meeting Point VIENNA offers tools
to enable exchange and social integration of international
researchers in the Vienna area.

Visit our FB page and/or subscribe to our newsletter to get
more information about activities in Vienna!

n >> wwwi.facebook. com/euraxessVIENNA
> www.euraxess.at/austria/euraxess-meeting-point-vienna

oedD*
OaAD-GmbH | Austrian Agency for Intemational Coopseration in Education and Research | Ebendorfarstrabe 7T |

1010 Whien | infoifoead.at | FN ZA0T9%K | DVE 400015/ | Gralic Designe Alesandra Heldingsas
This indtiative has been funded with suppart from the European Commission.

SUICIESS 8
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EURAXESS Meeting Point

VIENNA

EURAXESS Austia fosters netwarking betweon locsl and internstonsd PhD studenis, posidocs and resesrchers nduding $er partess and Genifies. The
glatiorm "EURANESS Meting Pant VIENNA” olfers different fods © support exchunge and odlatiorasfion of resasrchers in e Vierna srea in order 20
Sclitee socyd imegrason of inmernatons

Vist o FB page andlor sutrscribe 10 our newsletier 10 get more infarmagion on aciwdes in Vienna!

For e current newslotier plosse

o MEETING POINT VIENNA ON FACEBOOK 9 SIGN UP TO OUR NEWSLETTER

)

&* Euraxess - Mesting Point VIENNA I s i,
Emal address *

5
§

» "

Lasi name

Networking events

Event Date Locatlon

ety Omo-NagrerPiakz

e SUOXEsS S
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EURAXESS TOP IV

Ziele: Optimierung bestehender und Entwicklung neuer Services
(Karriereentwicklung), Einbindung des nicht-akademischen
Sektors/Industry, Scientific Entrepreneurship, etc.

(@)

40 Lander, Osterreich wird durch den OeAD vertreten
o Projektlaufzeit: 3 Jahre ab Sep. 2018

o Trainings: nationaler Trainingsplan und ,Book-a-Trainer Scheme*
o Network Call — Unterstiitzung nationaler Aktivitaten

o AT: Soziale Integration von Forscher/innen
— Dual Career Services — Online Expert/innengruppe, Mentoring
— Family Network

— Refugee initiatives — modular aufgebautes Trainingsprogramm fur
geflichtete Forscher/innen zur Integration in den Arbeitsmarkt

—ICIESS
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BRIDGE Il

BRIDGE Il — Bridge for Researchers in
- Danger Going to Europe Step |l
Z BRiDGE ||

Ab 12/2018 (Laufzeit 2 Jahre)

Aufbauend auf BRIDGE — Bridge for Researchers in Danger Going to
Europe (seit 4/2018)

Zielgruppe: Gefluchtete Forscher/innen (R1-R4, Prioritat fir R3-R4)

Beratung zu individuellen Karrieremdglichkeiten, in Kooperation mit
Mentorinnen und Mentoren aller Fachrichtungen aus Academia und
Industrie sowie Mitgliedern des EURAXESS-Netzwerks

Vermittlung von 45 bezahlten Praktika in der Industrie

Offentliche Bereitstellung von Kursmaterialien, Richtlinien und Werkzeugen
fur die weitere Nutzung

—ICIESS 8
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BRIDGE Il

Task 2.3: Building a mentoring network to foster exchange between
academic mentors (Lead: OeAD)

- Aufbau eines Mentor/innen-Netzwerks (in Kooperation mit der Marie
Curie Alumni Association und German-Syrian Research Society)

-  Gezielter Austausch zwischen Mentor/innen

Task 2.2. Developing career plans for 300 replaced researchers (Lead:
Universitat Bielefeld)

- Karriereplanung ftr 300 geflichtete Forscher/innen

- Mentoringtools fur akademisches und nicht-akademisches
Mentoring

—ICIESS 8
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EURAXESS Portal Update: Career Development Section

INFORMATION EURAXESS LOGIN / Q @
& ASSISTANCE ~ WORLDWIDE REGISTER

Career Dev%lropment »

Create your path to.success!

FOR RESEARCHERS

Are you a researcher looking to
optimise your career?

EURAXESS supports you through the process, whether it is about engaging
with academia or Industry, with the help of its career development
centres, useful information, training resources, and more to come!

VISIT RESEARCHERS PAGE

3U( UXCESS 8
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Resources for Researchers

EURAXESS

FUNDING DEVELOPMENT EXSTHERIBO & ASSISTANCE WORLDWIDE REGISTER

3 s .
Career development fésources
for researchers

FIND INFORMATION

‘ JOBS & CAREER INFORMATION EURAXESS LOGIN /

FIND PERSONALISED ASSISTANCE

NEWTOC ~*L\EER ENGAGE WITH FIND TRAINING POLICY
NEVELOPMENT INDUSTRY RESOURCES RECOMMENDATIONS -

“UOXESS 8
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For Researchers: Career Orientation Tool

Career development fésources

for researchers

FIND PERSONALISED ASSISTANCE FIND INFORMATION
I : -
! N

NEW TO CAREER
DEVELOPMENT

RESOURCES RECOMMENDATIONS

ENGAGE WITH
INDUSTRY

FIND TRAINING I POLICY

( BACK TO CAREER DEVELOPMENT

Career Orientation tool

m VALUES AND MOTIVATIONS SKILLS CAREER OPTIONS PLAN YOUR DEVELOPMENT

YOUR FEEDBACK

No limits: exploring careers for
researchers

Welcome! The "No limits' toolkit for researchers highlights resources to help you
= identify what's important for you in your career
= plan to build on your skills and knowledge
= consider a wide range of career options.
= make a plan to reach your professional development goals.

The toolkit includes advice, quizzes to help you explore your own needs and
links to resources, information and opportunities.

Herausfinden, was
flr die eigene
Karriere wichtig ist
eigenes Wissen
und Fahigkeiten
reflektieren und fir
die nachsten
Karriereschritte
berucksichtigen
Moglichkeiten
erkennen in
Betracht zu ziehen
Karriereziele
planen und
erreichen

—ICIESS 8
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For Researchers: Career Orientation Tool (2)

Skills, expertise and experience: Links

HOME VALUES AND MOTIVATIONS SKILLS CAREER OPTIONS

Skills, expertise and experience: Links

Links listed here include frameworks of skills and expertise, either tailored to
researchers or relevant to other career paths commonly followed by individuals
trained in research. You will also find tools to help you review and build your skills
and experience.

Type a keyword to search for links
-.reflection tools I

available to buy I

VITAE RDF PLANNER

ENTREPRENEURIAL MINDSET PROFILE

The links listed here go to external websites. Please check published conditions

PLAN YOUR DEVELOPMENT

YOUR FEEDBACK

Weblinks zu
Trainingsunterlagen,
Reflexionsubungen,
etc.

- kostenfrei oder
kostenpflichtig

SUICIESS 8 )

RESEARCHERS IN MOTION



For Researchers: Career Orientation Tool (3)

Career Orientation tool
HOME VALUES AND MOTIVATIONS SKILLS CAREER OPTIONS PLAM YOUR DEVELOPMENT YOUR FEEDBACK

The range of options for researchers’ careers

“The world is your oyster or, as they say in Poland, "Swiat stoi przed tobg otworen’
(the world is wide open for you). While this may not be exactly the case — for most of
us there are constraints that affect our career in some way — the point we want to
make is that it can pay to think broadly and to think positively about your career
options.

Expand the titles below to see our thoughts on a range of career options for

researchers. You could also explore options in more depth by browsing links to labour
market information or other researchers’ career stories.

AN ACADEMIC CAREER

A RESEARCH CAREER QUTSIDE ACADEMIA

A NOM-RESEARCH CAREER IN HIGHER EDUCATION

A NOM-RESEARCH CAREER QOUTSIDE HIGHER EDUCATION
RUNNING YOUR OWN BUSINESS

A PORTFO REER

A CAREER BREAK

—ICIESS 8
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Resources for Researchers

EURAXESS

‘ JOBS & CAREER PARTNERING INFORMATION EURAXESS LOGIN /
FUNDING DEVELOPMENT & ASSISTANCE WORLDWIDE REGISTER

* e - F 3
Career development fésources .
for researchers |

FIND INFORMATION

. e

': o " " ’
N ‘ = - -,,I\v. % &
NEW TO CAREER ENGAGE WITH N FIND TRAINING POLICY
NEVELOPMENT INDUSTRY ' RESOURCES RECOMMENDATIONS >

2] Care
€rs
aden,
Ia 1173

FIND PERSONALISED ASSISTANCE

“UOXESS 8
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For Researchers: Careers beyond Academia

Career develdpmeiit fesources

for 1eSearchers

FIND INFORMATION

FIND PERSONALISED ASSISTANCE

NEW TO CAREER ENGAGE WITH FIND TRAINING POLICY
DEVELOPMENT INDUSTRY RESOURCES RECOMMENDATIONS

{ BACK TO CAREER DEVELOPMENT

EURAXESS Industry Career Development
Module

This module is designed for independent researchers to explore opportunities for working in other
sectors. It will:

m provide information on other what it is like to work outside of academia

m provide up to date labourmarket information on what careers are available in other
sectors

m offer a bank of inspiring career stories from researchers across EUROPE no longer
working in academia

| provide practical information about career planning

m offer advice and guidance for getting a non-academia job

“UOXESS 8
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For Researchers: Careers beyond Academia

EURAXESS

‘ JOBS & CAREER PARTNERING INFORMATION EURAXESS LOGIN /

FUNDING DEVELOPMENT & ASSISTANCE WORLDWIDE REGISTER

: » = U W

¢ - B - W .

¢ Discover: careersbeyond
= academia

Find ot more about possibilties and options for careers in othersectors

%
=
e
.
i
2
e

"

ol

SECTOR PLAN YOUR CAREER
ACADEMIA INFORMATION COMPETENCIES CAREER STORIES

% Sro®d

n

( BACK TO FOR RESEARCHERS

Introduction

For many early stage researchers there is a glorious career waiting for them outside of the academic world. Find out about where researchers are
working, what competencies are valued and how they feel about their roles.

A. What kind of jobs are available to researchers outside of academia
B. How do researchers feel about working outside of academia?

C. What competencies are important to employers?

+ + + +

D Why consider careers beyond academia

—ICIESS 8
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For Researchers: Careers beyond Academia

What do yo -
L1l
Find out what occupations resd .-l

and what the skills needed t .
= The Public Sector

f2 z | .

Government Social Research

The Agriculture & Foresfry Sector + The Charity Sey
Officer
ﬁ + Interpreter
[N — The Life Science & Pharmaceutical = Museum Education Officer
+ TheFin Sector er Ed Required Skills:
+ Analytical Chemist B Problem- Solving
+ Food Technologist
_— +  Forensic Scientist m Communication
+ Theind +  Healthcare Scientist pl Sect
B Teamwork
+ Metallurgist
+  Microbiologist m IHT.EIPEISOIIE[I
ﬂ +  Nanotechnologist
+  Pharmacologist B Leadership/Management
+ Theme ng & H
+  ProductiProcess Development ) .
Scientist B Organizational

=+

Toxicologist

B Teaching/Training/Presentation

l ~ U(GX%S E
.
I he Life Science & Pharmaceutical he Public Sec|

Sector

=+ Civil Service Administrator




For Researchers: Careers beyond Academia

COVER: CAREERS BEYOND ACADEMLA

Where can I find my next career?

Talent, Scientist, Researcher

Find out in which sector you can find your career path outside the academia.

SUICIESS 8
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For Researchers: Careers beyond Academia

Career stories of researchers working beyond academia.

Read or watch inspiring career stories from researchers who are now working in other sectors. The stories concentrate on how they made their
transition and the advice that they would give to others in a similar position.

VIDEO TESTIMONIAL S

1 Voulube 3

7

Emma, Alisdair, Marco, Margaux and Rocio are all researchers now
working beyond academia.

They kindly shared with us their experience and advice or researchers considering working in
other sectors.

Below you'll find more detailed text career stories again from reses

SUICIESS
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For Researchers: Careers beyond Academia

B https://euraxess.ec.europa.eu/career-development/researchers/pip @ 67% e @ ﬁ

ENTREPRENEURIAL SKILLS ,

Entrepreneurship is exciting and challenging, yet risky. Find out
how you can develop the skills you need to be a successful
entrepreneur.

This topic has 11 resources inside.

OPEN TOPIC

INFORMATION LITERACY +
INTERDISCIPLINARY WORKING +

LEADERSHIP SKILLS

MANAGING A RESEARCH CAREER

NEED MORE CAREER DEVELOPMENT TRAINING RESOURCES?

SPIN-OFF COMPANIES! MARKET EXPLOITATION OF RESEARCH Meed help? Find the closest career development center
RESULTS

WORKING WITH INDUSTRY

SLILIESS
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Resources for Organisations

FIND PERSONALISED ASSISTANCE FIND INFORMATION

Resources for research supporting organisations

EURAXESS Employer
Engagement Toolkit

A 2t of 3ccezsle, 23gy-10-USS r220Lrtes 3IMeC 3t 2ncouraging ano
: :SCE‘ and Resaarch
r outreach 1o and

REFLEX App and guide

The REFLEX App I& an onilne todl gaveloped 10 haip research
Institutions and professionais 3selsting researc 0 take 3 more
comge V2 and sustainable approach to the career davelopment

Further reading and policy

recommendations

.,L'1rg Ite expioration of how the netwarl EUppOn r2eearchers n ~ U(OX%S 8

mant EURAXESS ¢ @ Oterature rajevant 10

31 wil s2rv2 32 background reading to furthar daveiop RESEARCHERS IN MOTION

youl aw of the fisid. From this study 3 numba
recommendstions were proposed for research eupponing

organisations.




For Organisations: Employer Engagement Toolkit

Engagement activities

JOINT RESEARCH WITH BUSINESS

COMMERCGIALISATION OF R&D

The scientific and technological challenges that researchers are fating nowadays are extremely complex and, in
many cases, require new approaches to research and training. Besides, PhD holders are facing an incressingly
competitive job market. In this context, temporary mobility or internship represent the ability to push oneself out the
comfort and & chance to broaden carser prospects.

Temperary mobility, understood as any opportunity to face research from different poinis of view (different rescurces,
supernvizors, environments andior goalz) by temporary changing rezearcher's workplace, can make OV stand out.

+ Key benefits
+ Key challenges

+  More information

Learn how other insfitutions manage temporary mobility with business:

INNOVATION FUND DENMARK

LUDWAG BOLTZMAMN GESELLSCHAFT CAREER CENTER

ROYAL SOCIETY

SCIENCE FOUMNDATION IRELAND

—ICIESS 8
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For Organisations: Reflex App & Guide

Researcher Career Development Scheme RE F L E X

CAREER ADVICE =LODESS

Helping and encouraging researchers to create opportunities for progress in their current and future work,
incl. tools for career clarification.

ACADEMIC SKILLS & DEVELOPMENT

Writing, teaching, applying for grants, planning, managing, publishing etc. are all academic skills which
researchers need to master and to develop in order to continue a successful researcher career.

COMPANY & ORGANISATIONAL INTERACTION

Many researchers will have a career in a company, in industry, or create their own business. Information
about these options, contacts to this network, practical information about specific companies is needed by
many researchers to support their career development.

~axess &

i#i Show Full Scheme RESEARCHERS IN MOTION



For Organisations: Reflex App & Guide

Initial View

Researcher Career Development Scheme

& ACADEMIC SKILLS & DEVELOPMENT & COMPANY & ORGANISATIONAL

. . . . . . INTERACTION
Helping and encouraging researchers to create Writing, teaching, applying for grants, planning,
opportunities for progress in their current and managing, publishing etc. are all academic skills Many researchers will have a career in a company,
which researchers need to master and to develop  in industry, or create their own business.
in order to continue a successful researcher Information about these options, contacts to this
career. network, practical information about specific A situation in which both the reseorcher and
companies is needed by many researchers to hisiher partner pursues a career.
support their career development. ra Crearing on association that can stimulare
interdisciplinary collaboration. This network could help
open new career aptions in other disciplines (e.g.
PhD/Postdoc ossociotion).
Informorion ond access abour working ond ra
residence permits for the whole fomily including housing

W External Career Support ¥ ¥

Orgonisations such as lobour unions ond job

centres assist researchers in their career development. % W: Supervisor Development o

'

Courses on supervision skills and how to assist
others in their development progress.

’

W Company visit ¥ ¥ - ¥

An event where researchers visit a company to get
insightful infarmation thar can help them decide on their
future career paths.

'd

Y Career coordinator i

A person whose job s to arganise events or information which is a critical foctor for the mobility af

W W: Project planning &
management

o
octivities and to negotiote with others in order to ossist reseorchers. ¥

researchers’ coreer support. r Mentoring of researchers to create the possibilities

'

A course to support researchers’ project managerment skills
ond obility 1o implement ond evoluate projects with

of sharing knowledga between peers, senicrs, inside ond
ourtside acodemio, ocross borders (countries or disciplines).

W Technology transfer

i

X concrete tools to assist researchers in their future project The transfer of new technology from companies to Vs
* Per_forrn ance and development fr 7r work, researchers and vice versa in an attempt to create future Information on unwritten working and cultural
review (PDR) ra coiloborations. rules including how te act in various cultural sertings will be
An annual or bi-onnual review session with o senior Vs important for successful mobiligy. ket
research monoger/suparvisor where researchers will reviaw Vs Association of former students of a university.

Y W: Information on academic
publishing

These usuolly ore well structured organisotions which creote
events and establish valuable cantacts. Often there is a

the past yeor identifying successes and chaollenges. In
oddition ta plonning for the future, also taking inta

w Employment panel

consideration chjectives of the department and possiilities, Awarkshop for rasearchers on how ta publish their articles, Collaboration betwesn universities and companies o database ovailable with useful contaces.
whilsz identifying fearning and development opportunities how to lobby, who to contoct and eventually how to submit and industry where the lotter will explain whor their needs Learning the local languoge can be key in moving Va
including diologues around coreer development/paths. o successful publication. are in connection to knowledge and research. to or staying in o particuier country.
I / 4 4 # %
* Career centre o % W: Academic writing W Company/Job fair & * These informal neavorks are sametimes frmalised giving
A coreer centre is a ploce consisting of counsellors How to write a good ond solid research paper, matchmaking Seeking information obout new opportunites in researchers’ valuable information within their area of
specialised in various career development and self- what rechnigues to be used, who is the torger groug, what is An event for employers 1o meer with job seekers, olso colfed specific countries. Whot should one do to be oble to move, interast.
ossessment tools, They help individuals make informed your key message, how to use references etc. coreer fair. Attending e job fair is on easy way to connect to are there limitations, are there any available contacts, /
carser choices. rd numercus employers quickly. Researchers and companies ovailoble grants etc.?
Va con “speed meer” o ger acquointed and find ourt if they can ra
i i collaborate tagether in the future. Ll
. . % C: Leadershlp course * Va . Networking with others ot conferences provide the
% Career planning tool i o Course on leadership skills and how to lead *or option of interacting with different networks on many levels,
Tests, progrommes, models and ossessment tools joroject partners, how to manage a research group, and L. o Welcome meetings ond events con be key to ra
which help reseorchers to reflect on their coreer ond creore how to manoge people focusing olso on the researchers * Intedrn 5"_' IP’ (indust ry+ * W adapting in o new country ond establishing a new network.
academia ,

own development os o manager, e.g. strengths and V4
development points,

»

new perspectives,

'

The position of @ trainee who warks in an organization,

snmetimes withnut ne in arder ta enin wark svnerience nr

—ICIESS 8
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For Organisations: Experiences & Recommendations

The EURAXESS initiative is currently
exploring how the network can
support RCD at different levels
through different EURAXESS projects

—first results of this work, especially
Policy recommendations on researchers career those related to RCD p0|icy, e.g.
development .

BRI ccsunes orner *a_set of recommendations for
different stakeholders on how to foster
RCD,

*some case studies where different
European institutions share their
approaches to RCD, and

-a few tips on how to measure the

impact of the RCD strategies.

https://euraxess.ec.europa.eu/career-

development/organisations/resources-and-tools/policy/cd-policy- 8
. 2JAXESS

recommendations-about RESEARCHERS IN MOTION


https://euraxess.ec.europa.eu/career-development/organisations/resources-and-tools/policy/cd-policy-recommendations
https://euraxess.ec.europa.eu/career-development/organisations/resources-and-tools/policy/cd-policy-recommendations-case-studies
https://euraxess.ec.europa.eu/career-development/organisations/resources-and-tools/policy/cd-policy-recommendations-measuring
https://euraxess.ec.europa.eu/career-development/organisations/resources-and-tools/policy/cd-policy-recommendations-measuring

Kontakt

>> WWW.euraxess.at

>> www.facebook.com/euraxessVIENNA

Fragen, Anregungen?
Kerstin.schmidt@bmbwf.gv.at
maria.unger@oead.at
lil.reif@ffg.at

SUICIESS 8
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